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Approval of methodology
for calculating API score

during leave period of
teachers for assessment in
Career Advancement

Scheme (CAS) on the basis
of  Performance  Based
Appraisal System (PBAS) as
per UGC regulations.

With reference to the above cited subject,
the University in its 12" Academic Council
meeting has recommended the Academic
Performance Indicator (API) score for
placement of teachers in the higher
academic grade pay under Career
Advancement Scheme (CAS) on the basis
of Performance Based Appraisal System
(PBAS). In this API score system, there is
no provision for those teachers who
remained on study
leave/deputation/maternity leave during
the period of assessment. To ensure the
timely promotion of teachers of BASU,
Patna under above subject, there should be
provision for reducing the API score
proportionately.

University Grants Commission, New Delhi
vide UGC letter F.No. 9-1/20109/ (PS)/
(Misc.) dated 5th September, 2018 have
also recommended such provisions. On

AR |
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similar lines LUVAS, Hisar, vide Memo
No. Admn./ F-1/ 2016/ 4598- 4628 dated
15.06.2016 have also made the provision by
reducing the minimum cumulative score
proportionately.

Proposal:

It is proposed that —

In_case a teachers on__ study
leave/deputation/maternity leave
undertaken with the prior approval of
the competent authority where it counts
for increment, the minimum cumulative
score required for eligibility shall be
reduced proportionately. This period of
leave shall not exceed three vears during
the entire service.”

For example:

A. If the period of study leave — 03
years during promotion from stage
to I1 (AGP Rs. 6000 to Rs 7000), in
this case, the minimum cumulative
score for eligibility will be
calculated as under:-

Assessment score = 75 x (5-3)/5 =
30 marks

B. Ifthe period of study leave availed -
03 years (2 years during promotion
from stage I to Il and 1 year during
promotion from stage II to III), in
this case, the minimum cumulative
score for eligibility will be
calculated as under:-

(i) Assessment from stage I to I (AGP Rs.
6000 to Rs 7000) = 75 x (5-2)/5 = 45 marks

(ii) Assessment from stage II to I (AGP
Rs. 7000 to Rs 8000) = 75 x (5-1)/5 = 60
marks
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12.14

Service  conditions and
admissibility of Pay in case
of Senior Officers/ Faculties
appointed after
superannuation /retirement
from teaching post.

At Bihar Animal Sciences University, Patna
all positions of Professor and almost all
Associate Professors are lying vacant
despite all efforts to fill up the posts. The
University could not fill up the same due to
poor response to advertisements of these
posts. The role of senior faculty is of great
importance for good progress of the newly
established university. Veterinary Council
of India (VCI) in its inspection report of
Bihar Veterinary College, Patna vide its
letter no. 6-2(5)2021-VC1/5301-5306 dated:
12.01.2022 has directed the university to fill
up the posts of Professors and Associate
Professors within 06 months. VCI also
asked the University to submit an
undertaking within 15 days in this regard.
The University has already submitted the
undertaking to VCI to fill up these posts. In
many  universities the  Professors
superannuate at 60 or 62 years of age
whereas, in our university, the age of
superannuation of teachers is 65 years. The
services of such highly experienced retired
Professors can be utilized by their
appointment through direct selection. Most
of such candidates come from far off places
and they can be attracted to join our
university by offering respectable pay
package and service conditions so that they
feel comfortable and honoured. It is to be
noted that the salary is payable after
deducting the amount of pension and hence
net payment by the University is rather
small. Inferior service conditions of seniors
in comparison their junior colleagues will
have demoralizing effect.

We had suggested a committee with
a provision of representatives of the
Department of Animal and Fisheries
Resources and Department of Finance,
Govt. of Bihar for the purpose vide
0.0.No255/883 dated  21/12/2020 read

3T U
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with L.No. 895 dated 232/12/2020  but,
Government Departments have left the
matter to the University.

In view of the aforesaid background, the

following proposal is submitted for

consideration and approval of the Board.

& Service conditions and
admissibility of payv of senior
officers/teachers appointed after

retirement /superannuation from
teaching post up to the age of 65

years.

[a] Basic Pay will be fixed by protecting
the Last Pay drawn including
NPA/Special Pay, if any before
retirement/superannuation.

[b] Allowances like DA, HRA,
Medical, CTA etc. will be
admissible on basic pay.

[c] Pay will be disbursed after
deducting the pension as per PPO
from gross pay.

[d] The candidate may exercise the
option to freeze the DA on pension
from his parent organization.

[e] The regular annual increment will
be admissible on the basic pay as
fixed as per provision mentioned at
serial no. [b].

[f] Contributory Provident Fund (CPF)/
New Pension Scheme (NPS) will be
applicable as per rules of the State
Government.

[g] All  leave including leave
encashment will be admissible as
applicable for the regular employees
of the University.

2.  Service conditions and

- admissibility of pay of senior
ofﬂcerglteachérs appointed _after
retirement /superannuation _and
are above the age of 65 vears.

[a] The service condition and admissibility
of Pay will be governed as per the Rules of
Governement of Bihar.

\\_—
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Approval for construction of
Judging Pavilion at Livestock
Farm Complex (LFC) and
purchase of Ambulatory
Van/Unit for Veterinary
Clinical Complex (VCC) as
per minimum requirement of
VCI approval of BVSC&AH
degree.

Veterinary Council of India (VCI) vide
File No. 6-2(5)/2021-VC1/5301-5306 dt.
12.01.2022 suggested in his inspection
report for the constructon of Judging
Pavilion at Livestock farm Complex
(LFC) and purchase of New Ambulatory
Van for Veterinary Clinical Complex
(VCC) activity within the 6 month from

SrHIfee |
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the letter of his letter to get the VCI
approval of Bihar Veterinary College.
Proposal:

It is proposed for construction of Judging
Pavilion at Llivestock farm Complex
(LFC) with the involvement of Rs.
9,73,604/- and purchase of New
Ambulatory Van/ Unit for Veterianry
Clinical Complex (VCC) with the
involvement of Rs.20,11,827/-

Submitted for approval
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